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15 September 1977
MEMO FOR THE RECORD

STAT
SUBJECT: Prepaid Group Legal Service

1. I met with of 0OGC STAT

today to discuss his memorandum on this subject. e had
been given a copy of a group plan now held by the police
and fire services of Arlington, Alexandria and Fairfax
counties. It was his suggestion that a working group be
convened to discuss the appropriateness of the concept and
to identify problem areas.

2. explained that the Office of Personnel STAT

had first looked at this matter in 1972 and that we have
been following the progress of such plans since that time.
In February 1977 we were contacted by representatives of the
American Business Association, Inc. and shortly after that
referred literature to us on a plan offered by STAT
the Fortemere Association, Inc. We asked OGC for advice
concerning the concept and these particular plans. The
5 April 1977 response was prepared by and in- STAT]
dicated that the "state-of-the-art'" regarding prepaid legal
services is in its infancy. commented that in concept STAT]
such plans appear worthwhile but that he was not in a posi-
tion to provide a recommendation on either plan. With the
obvious security and cover problems involved and an absence
of support from OGC, we did not see the climate right for
initiating such a program and decided in June 1977 to defer
further consideration. The DDA was advised of this on
17 June 1977 in response to the referral by an employee of
a news article on the subject.

3. In the past, GEHA has provided insurance plans for
our employees that they could not purchase for themselves
either because of security and cover restrictions or because
group rates were not otherwise available. It is not clear
as yet whether this will be the case with prepaid legal.
The League of Federal Recreation Associations is offering
the American Business Association plan to its members and
all of our overt employees could be easily enrolled with
this group. There would remain a need to offer some plan
.to our covert employees unless group participation proves
to be of no advantage.

Approved For Release 2009/08/20 : CIA-RDP87-00868R000100030019-3




Approved For Release 2009/08/20 : CIA-RDP87-00868R000100030019-3

4. indicated that we plan to let the
matter rest for awhile. When we are prepared to move we
will probably refer to EAG to determine an Agency position.
If EAG is in favor, we may conduct an employee survey to
determine the level of interest. The next step would be

to ask for bids. All agreed that we must avoid any favori-
tism toward former employees in the selection of a legal
service. Until such time as action is taken, questions
should be referred to OP.

Chief, Benefits and Services Division
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